20-01-06

Connection is Key.
The Neuroscience of Learning and Well Being

Jean M Clinton BMus MD FRCP(C)
McMaster University Hamilton Ontario
Zero to Three Fellow

@drjeanforkids www.drjeanclinton.ca

Jean M Clinton BMus MD FRCP(C) McMaster University
i i ca

We know that we learn best when adults
know us, make us feel safe, hold us
responsible for our learning, and help us
work constructively and productively
together,”

National Commission’s Youth Commission
Youth Call to Action. :"9“;'1 .

What is Mental Well-Being?

A state of well-being in which an
individual realizes his or her own
potential, can cope with the normal
stresses of life, can work productively and
fruitfully, and is able to make a
contribution to her or his community.
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Ensuring Common Language

National Commission on SEL

In too many of our schools, key pieces
of this equation are missing. This
affects our learning and our

performance and we risk not learning * The Brii_"ti: e s%%" or%an- wired to
key skills that will set us up for success connect- the modern human

both now and in the future.”1 brains primary environment is
I our matrix of social relationships

Brain is social Organ

w So Lets rethink education from a
social and relational perspective

National Commission on SEL
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The double Helix,
Academic and Well Being Six principles about human learning
RELATIONSHIPS AS HE BASE GLUE

1.Uniqueness

2. Different potentials

3. Prior experience

4.Constant changes in the brain
5. Plasticity

6.Memory + Attention = Learning

Dr Tracey Tokuhama-Espinosa

Le s d Equity: Social justice
arning an quity: in the distribution of opportunities, wealth, and privilege.

Getting the Connection Right
Education Equity: fair distribution of educational opportunities and outcomes,
so that personal or social circumstances such as ethnicity, race, socio-economic
status, gender, sexual orientation, or physical ability are not obstacles to
achieving educational potential.

Santiago Rincén-Gallardo ) .

Think of something you're very good at Key conditions to learn deeply
F Interest
© How did you learn it? u Exposure
© How did you get good at it? © Practice
© What supperts or conditions were helpful? © Feedback
u Reflection

u Collaboration

=~ Tum to the person next to you and discuss your
thoughts
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What we believe and

Historical functions of schooling

know about powerful # E Custody
learning
u  Control
& Sorting
Scientific Management
T

¥ Break-down activities into simple, routine, repetitive tasks
u Introduce external incentives (punishments and rewards)

Standards, Testing, Accountability

“Throughout history, the most effective
agents of widespread cultural change

that moves us closer to our human condition
[...] have been social movements. Social
movements offer a powerful metaphor for
the new paradigm to guide how we think
about and pursue educational change.”

LIBERATING LEARNING
El NA|

ATION

Ed Change as Social Movement

* Pursuit of fuller h (learning, d y)
© Collective action for | 1
u Challenging and redefining domi p of social relations (adults-

young people, policy-practice)

The Pedagogical Core

...where learning happens (or not)
... where democracy happens (or not)
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SCIENTIFIC MANAGEMENT SOCIAL MOVEMENT
CORE V/ achievement learning
efficiency efficacy
control democracy
R oN external incentives intrinsic motivation
resources resourcefulness

TANCE

Educational Change as Social Movement in the Global South

e ot

Escuela Nueva,
Colombia

Richard Elmore,
Profesor, Harvard

year-old girl, rural

Mexico
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Four Theses to Link Learning and Equity

1. Learning is a Practice of Freedom

2. The Pedagogical is Political

3. Good Leadership = Good Pedagogy

4. School and Context Should Be Changed in Equal Measure
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Sense of Belonging
N \ Qé”"’l
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WHAT WE KNOW ABOUT
Well-being: Connections
to Deep Learning

Fill the Bucket ..or...Ignite the Flame

lgnite T he Fire Within!

The teacher creates the weather in the
classroom.

Connect before Correct

"When educators fail to
appreciate the importance of
students' emotions, they fail to
appr te a critical force in
students' learning.

One could ar in fact, that

they fail to appreciate the very

reason that students learn at all.”

- Mary Helen Immordino-Ya

Caring Relationships

& Being there

u Loving support

u Showing interest in
u Getting to know

u Compassion

u Listening

u Patience

u Basic trust/safety
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What do ALL students need at school?

A warm welcome
A smile

A connection to a caring adult, every day

A chance to learn
A safe place to risk

Someone who notices when something is wrong
Someone who reaches out when they notice
Someone who listens, and tries to find help for them
Someone who believes in them, and instills hope
(Dr. Kathy Short)

Character

« Proactive stance toward life
and leaming to leam

« Grit, tenacity, perseverance and resilience

« Empathy, compassion and
integrity in action

Citizenship

« Aglobal perspective

« Commitment to human equity and well-
being through empathy and compassion
for diverse values and world views

« Genuine interest in human and
environmental sustainability

« Solving ambiguous and complex problems
in the real world to benefit citizens

Collaboration

« Working interdependently as a team

« Interpersonal and team-related skills

« Social, emotional, and intercuitural skills

« Managing team dynamics and challenges

Communication
« Communication designed for
audience and impact
* Message advocates a purpose
and makes an impact
« Reflection to further develop and
improve communication
« Voice and identity expressed
to advance humanity
Creativity
« Economic and social entrepreneurialism
* Asking the right inquiry questions
« Pursuing and expressing novel
ideas and solutions
« Leadership to tumn ideas into action
Critical Thinking
« Evaluating information and arguments
* Making connections and
identifying patterns
« Meaningful knowledge construction
« Experimenting, reflecting and taking
action on ideas in the real world

AHA QUESTION: What has become clearer
to you about the learning, equity and

wellbeing agenda?

WORRY LIST: What still puzzles or worries

you about this agenda?

ACTION: What action will you take as a

result of this session?




